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ｔｈｅｓａｍｅｃｏｍｍｕｎityandhighlyevaluate``thelocation,，,“Cooperationandharmony intheworkingplaces,，,‘`socialaspects,’ａｎｄ‘`fnture,,Ｂｕｔ‘`Wages，，ａｎｄ‘`working conditions,,areratedpoorly,sothesemightcontributetobottleneckesinthesupply oflabourfiPomthecommunity・Inparticular，ｙｏｕｎｇｍｅｎｉｎｔｈｅｉｒ２０，shavemore
negativeviewson"Wages，，,“workingconditions,，，andworkingenvironment（"facili-
tiesandbuildings，,）ａｓｗｅｌｌａｓツobsecurity,,ａｎｄ``future,,，comparedwithother
generations、Ｔｈｉｓｓｈｏｗｓｔｈａｔｔｈｅｃｏｍｐａｍｙｉｓｎｏｔｓｏattractiveasaworkingplacefbr
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theyoungergeneration・Ｏｎｔｈｅｏｔｈｅｒｈａｎｄ,theoldergenerationsstillkeeptheorigi‐
nalimpressionandimageofcompanyfromthel970,sandholdpositiveviewson 
wagesandbenefitsaswellasonjobsecurityandstability． 
3.2．Villagers，AttitudestowardsJobs 
ThissectionillustratesMalayvillagers，attitudestowardsjobs・Theauthorasked
subjectsabouttheirprefbrencesconcerninglocationsandtypesofcompaniesinwhich 
theymightwishtowork 
Firstly,thelocationpreferencesare；“inorneartheirvillages'’６６％；Kuala 
Lumpur14％;ＳｈａｈＡｌａｍ９％;andOtherLocationsl1％、
Thosewhoprefernearvillagesareinallthegenerations・Thispreferenceis
strongeramongwomen,as70％of36femaleintervieweesprefbrworkingin/nearthe 
villages,while６０％ofmaleintervieweesgivethesameanswer・Bygeneration,those
olderthan40predominantlypreferthevillages、Amongtheyoungergeneration,such
asinthoseinthat20,s,lessthanhalfprefbrvillagesandtheratioofthosewhopre化r
KualaLumpurandotherlocationsismorethanintheoldergenerationThosewho 
choose"OtherLocations，，ｗｏｕｌｄｃｏｍｍｕｔｅｔｏａｎyplaceiftheycouldgetgoodjob 
opportunitieswithbetterwagesandconditions、
Thereasonsfbrchoiceoflocationsare（multiplechoices);“facilitiesandbuild-
ings”Z7persons;``Wages''２２persons;ａｎｄ“Other'’１９persons・ThefIrstfactor,‘`fa-
cilitiesandbuildings,,ｉｓｃｏｎｓｉｄｅｒｅｄｂｙｍｅｎｏｆａｌｌａｇｅｓ・Butthesecondfactor，
``Wages,，ismoreemphasizedbytheyoungergenerations、Thelastfactor,``Other',,is
mainlyraisedbythosewhopremer“nearvillages，,andtheyemphasizedistanceand 
conｖｅｎｌｅｎｃｅ･ 
Secondly,thepreferencesfbrtypesofcompaniesare:Malayprivatecompanies， 
５２％；Japanesecompanies,３１％；Malaysianpubliccompanies，３％；andAmerican 
companies,３％;Other３％;ａｎｄＮｏａｎｓｗｅｒ８％、
Ｔｈemainreasonsfbrchoicesaregenerally“Wages.,，Ａｔｔｈｅｓａｍｅｔｉｍｅ，they 
mentionthattheypreferMalaysiancompanies“becausetheyareMalaysian.”Ｓｏｍｅ 
ｓａｙｔｈａｔｔｈｅｙｗｏｕｌｄｌｉｋｅｔｏｃｏｎｔributetoMalaysiandevelopmentbyworkingatMa‐ 
laysiancompames，Ｏｎｔｈｅｏｔｈｅｒｈａｎｄ,Japanesecompaniesarewellevaluatedsince 
therearemanyJapanesecompaniesandthepositionsarecrucialintheMalaysian 
economy・
Finally,thepreferencesonethnictypesofcompaniesare;Malay51％；Chinese 
６％;Indians０％;NoDiffbrence30％;ａｎｄＮｏＡｎｓｗｅｒ13％・Themainreasonsto
choose“Malay，，are;“thesameethnicity（Ｂａ"gminMalay)”by23persons;“lan‐ 
ｇｕａｇｅａｎｄｃｕｓｔｏｍａｒｅｔｈｅｓａｍｅ,,by8persons;“fbrtheBumiputera,sdevelopment”ｂｙ 
Spersons、IntervieweeswhopreferChinesecompaniesareonly6cases、３persons
mentionthatChinesecompaniesare“ratio､alinbusinessmanagementandwages.,， 
ThelocalcompaniesintheareaarepredominantlyChinesesmall‐andmiddle-size 
companiesandoffices・Includingthecasesof“NoDifTerence,'，theyoungergenera-
tiondoesnotalwaysprefer“Malaycompanies,,liketheoldergenerations・
Hence,therearedifYbrencesamonggenerationsinconsiderationsandpreferences 
onjobsandworkingplaces・Ｔｈｅｙoungergenerationfbcusesonwages,working
conditionsandenvironmentsmorethantheoldergenerationSotheydonotalways 
preferworkingin/nearvillagesliketheoldergenerationlngeneral，Japanese 
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companiesareweUconsideredalthoughMalaysiancompaniesarepreferred・And
amongMalaysiancompanies,prefbrencefbrMalaycompaniesisverystrong、They
stronglyconsiderthatMalayssharethesameethnicity，thesamelanguageandcul-
tur℃,andthesamereligion・Ｙｅｔｉｎｔｈｅｃｏｍｍｕｎｉｔｙｔｈｅｒｅａｒｅｍａｎｙsmall-andmiddle-
sizedcompanleｓａｎｄｆａｃｔｏｒｉｅｓｉｎｔｈｅａｒｅａａｎｄｔｈｅｙａ配Chinese、SoMalaysalso
recognizetheChinesecompanies,businesscapabilityandrationality． 
Conclusion 
TheMalayvillagesinthiscasestudyarelocatedinSelangorstatewherｅｅｃｏ‐ 
nomicactivitiesaremostactiveandconcentratedTheM､ＣＯ・wasestablishednear
theMalayvillagesintheearlyl970,s,eventuallyfncedlabourshortagesｉｎｔｈｅｌ９８０,s 
andfmallyintroducedBangladeshｉｗｏｒｋｅｒｓｉｎｌ９９４Ｔｈｅlabourshortageisnow 
generalinthecountryandthestructureofemploymenthaschangedsincetheecoか
omydeveloped・TheMalayvillagers,viewsaboutjobsandtheMCo・havechangedinawaywhichshowsdifYbrencesaccordingtoage・
ThispaperdiscussedthechangesinthelabourfbrceoftheM・ＣＯ.,ｔｈｅｉntroduc‐
tionoffbreignlabour,thebackgroundofBangladeshiworkersandtheMalayvillag-ers，viewsonjobsandthecompanybyinterviewswithvillagers・
ThelabourfbrceofMCo・renectstheethnicstructurewithMalays７０％，Chi-
nese20％andlndianslO％asawhole,yettheadministrativestaffandengineersare 
mainlyChinese,ａｎｄ８０％ofproductionworkersareMalays（therestareIndians)． 
ThiscaseisnotaspecialcaseandmanyJapanesecompaniestrytogetMalayadmin-istrative/professionalstafTaswellasengineers/techniciansbecausetheMalaysprefbr thepublicsector・Ontheotherhand,thefbreignlabour(Bangladeshiworkersinthis
casestudy),areintroducedintotheproductionlineasunskilledlabourandtheir 
educationalbackgroundsandcareerｓａｒｅｎｏｔｔａｋｅｎｉｎｔｏａｃｃｏｕｎｔｅｖｅｎｉｆｌanguage abilitiesinMalayandEnglisharegivensomeconsideration 
TheinterviewswithMalayvillagersindicatehowthevillagersconsiderthe 
Japanesecompanyinthearea・Theoldergenerationthinksthatthecompanyhas
beenanessentiallocalcompanywhichcanoffbrjobopportunities,betterwagesand benefitsintheregion・Theyoungergeneration,however,doesnotthinkthecompanyisanidealworkingplacewithagoodwageandgoodbenefYtsanymore,andprefers 
someotherjobswithbetterwagesandgoodconditionsinsomeotherplacessuchas 
KualaLumpur,ＳｈａｈＡｌａｍ，Klan9,etc、
１，１９９６，ｔｈｅＭ・ＣＯ、employedlOOIndonesianworkersandl40BangladeshiworkelsTheM・ＣＯ・saysthattheuseoffbreignlabourisonlyanemergencymeasurefbrashortperiodThecompanydoesnotconsideroffbreignlabourfbrthecorepart ofproduction,sotheywouldIiketokeepfbreignthelabourfbrceunder30％、The
companywantstoresolvethelabourshortageby（１）reconsiderationofwagelevels， (2)automation,ａｎｄ（３）utilizationofhumanresourcesbytrainingandskillim‐ 
provement・Yet,asthecompanyhasnotexplaineditspolicyonfbreignlabourtothe
Malaysianemployees,theyareanxiousaboutthecompany、Aslongasthecompanyseestheneighbourhoodasamainsourceoflabour，itmustrecognizetheyounger generation，sevaluationofthecompany，swages，workingconditionsandenviroL 
mentsaslowandrealisethatitmightcauseabottlenecktogainingitsnewlabour 
1３１ 
AJapancscCompanyamdMalayVilIagcsintheMalaysianEconomicDevelopment 
fiPomtheneighbourhood・TheresultofhearingsindicatesthattheMalayvillagers
prefbrworkingmtheneighbourhoodandthattheirpreferenceisstrong（including 
theyoungergeneration)．Nonetheless,theyoungergenerationunderstandsthatthey 
couldcommuteto"distant,，placeslikeKualaLumpuriftheyareofTeredjoboppor-
tumtieswithbetterconditions、Also,theirprefbrencefbrMalaycompaniｅｓｉｓｎｏｔａｓ
ｓｔｒｏｎｇａｓｉｎｔｈｅｃａｓｅｏｆｔｈeoldergeneration 
ThissurveywasconductedinSelangor，wheretheeconomyisgrowingmost 
energeticallycompandwithotherpartsofinMalaysia・Theareawillbedirectly
inUuencedbythedynamicsofdevelopment，sinceitislocatedbetweenKuala 
Lumpurandthecountry，sbiggestindustrialestates，ShahAlamandK1ang、This
meansthattheMalayvillagerswhomlinterviewedwillhavemoreopportunitiesfbr 
betterjobs,whiletheMCo・whichdependedonthecommunitywillhavemorediffI-
cultieswithrecruitingnewworkers・Thisisnotasituationuniquetotheareaofthis
casestudyinSelangor、Malaysianyouthavoidlow-paidandunskiUedoccupations，
becauselivingstandardshaveimprovedandtheeducationalbackgroundsandlifb-
stylehavechanged・Inmanyplacesinthecountrynowfactorieshavetomtroduce
fbreignersintotheproductionlineinsteadofthelocalworkers(eveninruralareas)， 
whiletheMalayshavechangedtheirviewsonjobsandoccupationaswellａｓｏｎ 
ｌｉｆｅｓｔｙｌｅａｓａｒｅｓｕｌｔｏｆｔｈｅｄｙｎamicchangesofemploymentstructureineconomic 
developmentsmcethe1970,s． 
Ａｃｋｎｏｗｌｅｄｇｍｅｎｔ 
TheauthorwouldliketothankmyMalayfamilyinKgPayaJarasDalamand 
friends（orang-orangkampung)ｉｎＫｇ・PayaJarasDalam,Ｋ9.PayaJarasHulu,Kg
PayaJarasTengah,KgPayaJarasHilirandKg・KubuGajah;PejabatDaerah／
TanahPetaling（PetalingLandOffice),Selangor;theManagingDirector,stafTand 
workersofM・CoIalsoappreciatetheMinistryofEducation，Japan，andProf
Komoguchifbrsupportfbrmyresearchinl993/９４(PrOjectNoO5041015)． 
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